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Annotation: According to Article 37 of the Constitution of the Republic of Uzbekistan AN

in the previous version, every person has the right to work, freely choose a profession, and work -
%5, under fair working conditions. In the Republic, a clear and sufficiently flexible procedure for

¢ employment established by law is a reliable guarantee of the implementation of this

constitutional right.
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In labor laws, two terms are used: hiring and concluding an employment ;"
© contract.It is also necessary to note that the second of these terms can be used both in a

/.5 broad sense and in a narrow sense. In the broadest sense of the word, concluding an 7 ™

- employment contract is equal to the concept of hiring. This term is used in the name of ’ Z
~ the second paragraph of Chapter 6 of the employment contract in this sense.

In the narrow sense of the word, concluding an employment contract means =%

N . . . . . . . . Z
% contract and its formalization in the necessary order. This term is used in this sense to 7.

¢ mean one of the stages of recruitment. (See Article 82 of the Criminal Code).

The recruitment process can be conditionally divided into three stages:

- introduction ceremony at the start of work;

- conclusion of an employment contract;

- issuing an order on hiring;

On the one hand, the introduction ceremony consists of obtaining information /

"¢ about the nature of the employee's future work and working conditions, and on the other :

hand, during the interview with the employee entering the job and the presentation of S

- getting In accordance with Article 178 of the Labor Code, each employee should be -

o7 familiarized with the scope of work duties assigned to him in advance. Employer ;7
N =

N
.

\ recruitment

requires documents provided by law from the employee. It is the familiarization

\$ ceremony that gives the employee the opportunity to choose the job that best suits his 27 %
interests and the employer to choose the employee he needs for the company. However, &

if this is not enough for the parties to be sure of the correctness of the selection, *
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¢ according to the agreement between the employee and the employer, in the employment i 5 <25 '

S contract and in the hiring order, the parties must decide on the continuation of the 7'«

& Z employment relationship. the initial test that you receive may be accepted.
Drawing up an employment contract, that is, reaching an agreement between the

H*§ employee and the employer on all its terms, is the main, primary stage of employment.
N ;

- It can be noted that if the parties do not reach an agreement on the necessary (main) _ »

¢ and additional conditions of the employment contract, the employment contract will not

~ must be duly formalized and signed by the parties.

It is the duty of the employer to issue an order to hire an employee who has strictly NN

complied with the employment contract and completes the hiring ceremony.
The strengthening of the norm of not allowing illegal refusal of employment is an

% important guarantee of the right to work. If the practice of applying the law is applied,

- then the legality of the refusal of employment is not. Unfortunately, this does not mean ~ b

that there are no illegal rejections. In practice, they are encountered. The absence of ;:'.:__ =

disputes regarding them was due to various reasons, including the fact that the previous )

2% MCC did not clearly define the unjustified refusal of employment. It would be very sl "

\ difficult for the employer to determine in which cases the refusal of employment is legal

7. and in which cases it is not. It is for this reason that any refusal to hire an employee was

- often considered correct.

This serious defect of the previous law was corrected by the new Labor Code. The

* new Labor Code, without defining the procedure for hiring, also clearly defined what

¢« actions of the employer can be considered illegal during the hiring process.

Cases in which refusal to hire is considered illegal are specified in Article 78 of the ;

Labor Code. They can be divided into three groups.
7 The first group includes cases of discrimination by the employer against the ~
Z employee in hiring.

Illegal refusal to hire persons in need of enhanced social protection belongs to the “«
persons in accordance with the law.

persons to whom the employer has undertaken to employ.

1. Prohibition of discrimination in labor relations is stipulated in Article 6 of the :

H[:\; the requirement of Article 6 of the Civil Code is fully implemented in the recruitment ;7
=N =

Ny

: /// results. giving or indirect restrictions are not allowed.
—%
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¢ second group. The employer is obliged to conclude an employment contract with such 7~ ’

And finally, the third group covers the illegal refusal of employment in relation to .

\ procedure. Direct or indirect advantages in employment based on gender, race, 7 -

/¢ nationality, language, social origin, property status and position, religion, belief,

\{ membership of social associations, as well as the employee's work qualities and work /%"
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2. Additional guarantees for employment are established for persons in need of

.’;enhanced social protection. For example, the law of the Republic of Uzbekistan "On

H*§ labor bodies. Jobs are assigned to persons who have special difficulties in finding a job.

- They are affected by the following people: disabled people, minors and some other 2

¢ employees (single and large parents with children under fourteen and with disabilities; /-, 7/

schools; persons released from the ranks of the Armed Forces, MIA troops, National :

“ Security Service troops; persons on the verge of retirement; persons released from places - 5

of detention or sent to compulsory treatment by a court decision) . According to Article 5
%5 . 224 of the Criminal Code, it is specified that women should be refused employment due ~ .7

to pregnancy or having a child.

If an employee who has been conscripted (entered) into military service, after being 7 <
//; released from the reserve or resigning, applies to the employer for employment within ' L

“three months from the date of his release from the ranks of the Armed Forces, the -

¢ Ministry of Internal Affairs and the National Security Service. , will have the right to be fl
' ~ employed at the previous place of work. In this case, the employer will not have the

7.5 right to refuse employment if there are vacancies in the enterprise. Increased guarantees

‘in the matter of employment are established for employees who have been drafted ’ Z

’ (entered) into military service and returned to the enterprise in connection with the i A

N . .- . . 7
.\ performed before he was called up (entered) into military service. This guarantee also 7

¢ applies in case another employee is hired instead of the one called to the service.

7 it is necessary to provide. The employer must offer the hired employee another job ~
7 in this company or, in case such a job is rejected or if such a job is not available,
* terminate the employment contract in accordance with the second paragraph of Article "%
106 of the Labor Code.
If the enterprise is liquidated, the legal successor of the enterprise that has finished %

¥ .
> // providing employment to persons discharged from military service, or if it does not exist,

is carried out by the local labor body. »
‘ In the first case, the refusal to provide employment to a person discharged from the =

- ranks of the Armed Forces, or in the second case, the previous job (position) may be -

O given, if the employer proves that it is impossible to comply with these guarantees. In
N . . o . V
\ such situations, employment of the specified persons is entrusted to the local labor body -

in accordance with the fifth part of Article 68 of the Labor Code, and if necessary, this 7

‘ body will train them for free. A
' Guarantees established for the employment of military personnel are applied to

- employees called to alternative service (part six of Article 69 of the Civil Code).
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In accordance with Article 69 of the Civil Code, employees released from work due 5 <

~ to being elected to elective positions in state bodies shall be given their previous job after 0%

The obligation of previous employment, and in the absence of such a job, the
_ obligation of equal employment is imposed on the employer in relation to the former _ = /.

¢ employee who was dismissed from production as a result of the election to the elected /), 7

. positions of the representative bodies after the completion of the elected powers of the 7%
/ ¥

~ employees. (Article 25 of the Civil Code).

The employer does not have the right to refuse to hire an employee in other cases AN

\ provided for by the law.
> 3. Refusal of employment should be considered illegal even if the employer .7y

: undertakes certain obligations to employ the employee.

For example, an employer does not have the right to refuse to enter into an 7
—7 employment contract with a person who has been invited to work in his company. Such ;:'.:__ — s

an offer can be made by the head of this enterprise, as well as by other officials on his 3

instructions. The fact of the offer can be confirmed by the appropriate letter of the
~ employer to the offered employee.

A job offer can be expressed in a different form. For example, in the form of

- preliminary conclusion of an employment contract.
At the same time, it is necessary to specify that the employer's obligation to hire an i B

oF employee appears only when the employee is personally invited to a particular job. (This

\ does not apply to job offers through advertising).
In accordance with the third part of Article 78 of the Labor Code, regardless of the ;

¢ reason for the refusal of employment, the employer, upon the request of the employee, y

\ within three days, the reason for the refusal of employment is based and the
7 employment
is obliged to give the letter signed by the authorized persons. According to Article 25
¢ 224 of the Civil Code, if pregnant women and women with children under three years of 7~ |

\ age are refused employment, even if they do not apply to him with such a request, the ’

- employer is obliged to inform the reason for the refusal in writing.
| The employer's refusal with the stated reason cannot be an obstacle to the )}
7 employee's appeal against the illegal refusal. N O

Persons who believe that the employment was refused illegally have the right to =

7% appeal to the court with an appropriate application. If the court considers the claim to ;-
N o epe . .
\ be justified, it will order the employer to conclude an employment contract with this 7~

< employee from the day of the illegal refusal of employment, to pay him wages 23 for the

A entire period of forced leave, and to give the employee this position (work) has the right 27 ¢ =
Z to impose the obligation to collect moral damages in an amount not less than the

average salary.
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In addition, an employer who illegally refuses to hire may be subject to o Kl

~ disciplinary, material, and in some cases, administrative or criminal liability. 0%
Legal refusal of employment.

The employment contract, as mentioned above, provides that illegal refusal of .;‘::f-' MY

{ employment will not be allowed. If the employer refuses to conclude an employment

Refusal of employment is justified in the following cases:

- if the employer must refuse to hire an employee according to the law;
- when the employer exercises his right to choose the employee with the best,

" necessary work qualities;

- if there are other circumstances preventing the conclusion of an employment
contract.

Current legislation provides for certain restrictions on employment. Both the -

employer and the employee must follow these restrictions.

The employer must refuse to hire persons who have not reached the minimum age ;:'.:__

In accordance with Article 79 of the Civil Code, persons who are close relatives or

- godparents (parents, brothers, sisters, brothers and sisters, spouses, as well as brothers *
and sisters of parents of spouses) and children), provided that one of them directly i

77 subordinates to the other or works under his control, it is forbidden to work together in =

¢ the same state enterprise.
oY Exceptions to this rule may be established by the government of the Republic of ;
/ Uzbekistan. Nz

When applying this norm, it is necessary to pay attention to the following important -

’ situations: 3
- firstly, the list of relatives specified in Article 79 is complete and cannot be
$ expanded. Therefore, it is not possible to prevent the employee from entering the job if 7

* his/her parent's brother or sister (aunt, aunt) or other persons not mentioned in this list ’

" are subordinate to the head of the employee;
- secondly, the specified clarification applies only to cases where one relative is 77"
; subordinate to or under the control of another relative. Resolve the issue of existence of =

- direct subordinates or being under control with the help of regulations and job ~{..

©% instructions about the staff table of this enterprise, its departments and units;
\\
- thirdly, the specified prohibitions are applied only to state enterprises.

other restrictions on employment may be provided by legislation.

In accordance with the legislation, only persons with special education or special /7 o3

Z training can perform the job, only if the applicant presents a document confirming that i
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¢ he has the necessary education or training (diploma, certificate giving the right to io > <&

~ perform this work, etc.) it should be assumed that it can be done.

"~ are confirmed in a centralized manner (legal documents of the state administration AN

\ bodies of the Republic of Uzbekistan and enterprises the Regulation on the service, the /-
Regulation on accounting and reporting in the Republic of Uzbekistan, the Regulation
7 on the state labor law inspection of the Ministry of Labor of the Republic of Uzbekistan,
etc.)

‘ Such requirements necessary to perform this or that work are specified in job ;i::-;._

“ descriptions developed directly in enterprises.
Current legal documents allow the hiring of persons who do not have special X

© training or work experience defined by qualification requirements, but who have

7% sufficient practical experience and can perform the tasks assigned to them with quality

- and full extent. However, according to the law, this provision is not applied to the types -
’ of work that persons with special education or training (doctors, pedagogues, drivers and 3
77 others) can work.

The employer must comply with the above qualification requirements when hiring.

- Therefore, it can be considered legal to refuse employment if the employee does not have ;

¢ the relevant education, special training or sufficient experience to perform this job.

Requirements for the health status of the employee in the legal documents are also

> employee, in addition to the requirements for education and special training.

i _é//; concluding an employment contract:
7 - those under 18 years of age;

- Men over 60 years old;

- 55-year-old women;

- disabled people;

: jobs related to traffic;

68

> important in hiring. In some cases, an employee's health check is part of the hiring '
— employees, the employer must make sure that this job does not harm the health of the /'~ |

For this purpose, in accordance with Article 214 of the Labor Code, the employer ~

must arrange for the following employees to undergo a medical examination when

- those employed in jobs with unfavorable working conditions, night jobs, as well as MLER
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- those who are employed in other industries related to trade and direct service to i » <&/

- Pedagogues and other employees of general education schools, pre-school =
" education and other institutions who are directly engaged in education or upbringing of .;‘::f-' M
¢ children.
The Ministry of Health of the Republic of Uzbekistan shall determine the list of

¢ work with unfavorable working conditions and other work that must undergo medical ;-'-

As a result of the examination, the employer must refuse employment to persons

~ whose health condition does not allow them to perform this work at the required level or AN

.

\\‘ is contrary to the health of this work, as well as to persons who refuse to undergo such /-
AN . .
i3 , an examination.

According to Article 45 of the Criminal Code of the Republic of Uzbekistan,

deprivation of the right to hold a certain position or to engage in certain activities for a 7 <
—7 period of one to five years as the main punishment and from one to three years as an ;:'.:__ — s

additional punishment by a court decision

implies that the punishment can be applied. The employer is prohibited from hiring
* persons deprived of certain rights for the specified period.

In this case, it should be noted that a person is deprived of the right not to work at

“any enterprise at all, but of the right to occupy a certain position or perform certain .

If these requirements are not complied with, if the violation of the law committed -

~ during recruitment cannot be eliminated and it prevents the continuation of the work, i

The employer's obligation to terminate labor relations starts from the moment he ;

" notices the violation of the law.
An employer who is aware of such restrictions or does not comply with the request 7. ||

= ;of relevant bodies (prosecutor, legal or technical inspector of labor and others) to:

>
N

/¢ necessary qualities among the applicants for employment, it is legal to refuse NP
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If an employee has the right to choose a job that satisfies him and an enterprise S &l

whose payment for labor, work order and other conditions of work meet his needs, the w =8
> employer also has the right to choose the best employee who is acceptable to perform a :_ =
“certain job. will have : -_
Certain conclusions can be made about the employee in the process of getting 515,3"'_2'7”7
- acquainted with the documents presented during the recruitment process. When hiring, Ly,
- the employer has the right to give preference to an employee with extensive work /- N
\ experience in the relevant specialty, taking into account qualities such as the ability to 7.~
“ work on a computer, work in several specialties, knowledge of foreign languages.
It is also legal to refuse employment in other cases where there are obstacles to DAY
¢ concluding an employment contract.
It is necessary to recognize that it is legal to refuse employment if the employee
-and the employer do not agree on the terms of the employment contract. In several Z

' cases, the articles of the MK directly focus on this situation. For example, according to 7 <) |

=: 4 the fourth part of Article 203 of the Labor Code, if the job the employee is applying for ;i::-;._ Y .;.
77 requires the conclusion of an agreement on full financial responsibility, and the A
Lr \'\: employee does not agree to conclude such an agreement, the employer has the right to (( ‘
- refuse to hire him. '
Due to the employer's desire to include in the content of the employment contract
. conditions that reduce the level of labor rights and guarantees established by laws and ’ ZENE
7 _ other regulatory documents, the refusal of employment cannot be considered legal. o
If the job the employee wants to work for is not available in the enterprise or there 0

L is no vacancy in the enterprise, the employer has the right to refuse employment.

REFERENCES:

1. Valijonovich, R. S., Axmadjanovich, T. A., & Khoshimjon, Y. S. (2021). 3.
Causes and Consequences of Floods and Floods in The Safety of Life, Measures to
) - Protect the Population and The Territory. International Journal of Progressive Sciences
00 and Technologtes, 25(1), 83-86. v' 7 —4
PO 2. Valijanovich, R. S., & Ahmadjanovich, T. A. (2021). CURRENT STATUS ;

3. Turgunov, A. A., Yakubzhanova, Y. G., Yuldoshev Sh, K., & Mirzaliyev,
: Z. S. (2022). MAIZE, MAINTENANCE AND DEVELOPMENT OF WAYS TO
OVERCOME DEFICIENCIES IN GROWTH FROM THE SUBSYSTE. PEDAGOG.— ",

N 4. Yakutkhan, Y. Khoshimjon o’gli, YS (2022). Educate the Population on
_/ the Types and Causes of Emergencies. Journal of Ethics and Diversity in International .

r;vf

=17~ Communication, 2(5), 22-26.

-0% www.bestpublication.org 70



http://www.bestpublication.org/

PEDAGOG RESPUBLIKA ILMIY JURNALI

6-TOM6-SON/ 2023 - YIL/15-1YUN

REDUCTION. Scientific Impulse, 1(4), 371-374.
AND FLOOD DAMAGE ALSO PREPARE TO DO THE RIGHT ACTION IN THIS
g Policy, 1(5), 158-161.
of the Working Surface of the Screed on the Grain Quality Mixture on the Performance

of the Shell. International Journal of Development and Public Policy, 2(2), 43-47.
8. Ahmadjanovich, T. A., Gulomzhanovna, Y. Y., Khoshimjon, Y. S., & =

SUBSYSTEM. PEDAGOG, 1(4), 939-946.

-~ AND EDUCATIONAL RESEARCH, 2(15), 97-103.

5. Khoshimjon, Y. S., & Mavludakhon, M. (2022). THE AMOUNT OF ') <
. GRAIN LEAVING FROM THE CORE AND SHELL HOLE AND ITS”. s =

6. Gulomjonovna, Y. Y. Khoshimjon o'glu, YS (2021). CAUSES OF FLOOD S
EMERGENCY SITUATION. International Journal of Development and Public /

. G’ulomjonovna, Y. Y. Xoshimjon o’gli, YS (2022). Influence of the Shape

Saidulla, M. Z. (2022). MAIZE, MAINTENANCE AND DEVELOPMENT OF WAYS % |~
TO  OVERCOME  DEFICIENCIES IN  GROWTH  FROM  THE ) (o

= 9. Khoshimjon, Y. S., Turgunovna, A. S., & Umarjonovna, D. D. (2023). A&
'/ PREPARING THE POPULATION FOR PRACTICAL TRAINING ON CIVIL - -
- PROTECTION AND CONDUCTING IT. TRAINING THE POPULATION ON THE 7,
CONTENT OF POLITICAL-EDUCATIONAL ACTIVITIES AND PRACTICAL )/ -

¢ TRAINING CONDUCTED WITH THE UNITS OF CIVIL PROTECTION IN -3 7 =
EMERGENCY SITUATIONS. JOURNAL OF INNOVATIONS IN SCIENTIFIC” <2

10.  Khoshimjon, Y. S., Olimjonovich, M. K., & Ibrahim, H. (2022). %
U ASSESSMENT OF THE SEISMIC RESISTANCE OF BUILDINGS AND /- ©

: STRUCTURES AND METHODS OF CREATING ELECTRONIC TECHNICAL -,

5 PASSPORTS. Scientific Impulse, 1(5), 163-166.
2 11.  Khoshimjon, Y. S., & Olimkhan, I. 1. (2022, December). GEOLOGICAL ~ <

In Proceedings of International Educators Conference (Vol. 3, pp. 546-557). N2
12. Khoshimjon, Y. S., & Nurmirza, M. M. (2023). EFFECTS OF HARMFUL ”

>/
6(4), 476-483.

[ BA VKUTHLI TU3UMH. PEDAGOG, 6(4), 465-475.
14.  Mamananues, 1., & IOngomes, II. (2021). CEJ BA VYHUHI 7

PUBOXJIAHUIIN. DxoHoMuka u conuyM, (4-2 (83)), 144-148.

www.bestpublication.org 71

HAZARD EVENTS, EARTHQUAKES AND THEIR CONSEQUENCES. 1 X

(“/ AND TOXIC FACTORS OF PRODUCTION ON THE HUMAN BODY. PEDAGOG, .-
AnS 13, Atavmpsaesa, C. T. (2023). XAET GAOJIMATH XABOCU3IATMHUHL -7
' 'J( KOM®OPT [IAPOUTJIAPH, WIIUKM YPHUHU SPFOHOMUKACHHHU YPTAHHII | | -
'/ OKUBATJIAPU XAMJIA I03ATA KEJIMII CABABJIAPY KEJIMB UYMKHMIIN BA N5 [

© 15, Khoshimjon, Y. S., & Ravshanbek’s, A. M. (2023). METHODS OF ~- =
7. KEEPING CITIZENS IN PROTECTIVE FACILITIES RADIATION PROTECTION | =


http://www.bestpublication.org/

PEDAGOG RESPUBLIKA ILMIY JURNALI
6-TOM6-SON/ 2023 - YIL/15-1YUN

FACILITIES. JOURNAL OF INNOVATIONS IN SCIENTIFIC AND S &

N\ EDUCATIONAL RESEARCH, 6(4), 587-592.

16. Xoshimjon o’g’li, Y. S. (2023). QISQA TUTASHUV NATIJASIDA = ="
ELEKTR QURLIMANING YONG ‘INGA BARDOSHLILIK HISOBI. JOURNAL DK

AN

593-596.

\/ FACILITIES FROM EMERGENCIES. Scientific Impulse, 1(9), 1261-1267. 7
/ 18. G’ulomjonovna, Y. Y., & Khoshimjon, Y. S. (2023). CALCULATION OF

“ OF INNOVATIONS IN SCIENTIFIC AND EDUCATIONAL RESEARCH, 6(4),

17.  Khoshimjon, Y. S. (2023). PROTECTION OF POPULATION AND /o) 4z

LIGHTNING AND LIGHTNING ARRESTER AND FIRE PROTECTION SYSTEM >

IN FIRE PREVENTION. JOURNAL OF INNOVATIONS IN SCIENTIFIC AND ’—
EDUCATIONAL RESEARCH, 6(4), 1108-1114.

19.  Xoshimjon o’¢’li, Y. S. (2023). ISHLAB CHIQARISHDA QO
‘LLANILADIGAN MODDA VA MATERIALLARNING O ‘ZO ‘ZIDAN YONISH 7.+

& 3 ‘RGANISH. Hosocmu obpazosanus: uccnedosanue ¢ X X1 gexe, 1(10), 1015-1022.

20.  Xoshimjon o’g’li, Y. S. (2023). YONG ‘IN O ‘CHIRISHDA BINO/ .
. INSHOOTLARNING ASOSIY KONSTRUKTIV ELEMENTLARINING YONG "
¢ “INGA BARDOSHLILIK DARAJASI HISOBI. Hosocmu obpazosanus: ucciedosanue :‘ jf: "

6 XXI sexe, 1(10), 1023-1030.

=7 21. Omonaliyevych, O. B. (2023). CAUSES OF GLOBAL WARMING ON | (¥
» <[ EARTH, FACTORS OF GLOBAL WARMING, CONSEQUENCES IN THE OCEAN, 5 ) <

{EFFECTS IN THE ATMOSPHERE. Hayussiii ®okyc, 1(1), 141-147.

22.  Akmaljon, S. E., & Khoshimjon, Y. S. (2023). FACTORS

Z>: DETERMINING FIRE SAFETY. Hayunsiit ®okyc, 1(1), 148-152.
N\ .
; 23.  Zahidjon, A. (2023). DESCRIPTION, CLASSIFICATION OF 7.5

EMERGENCY SITUATIONS. SCOPE OF EMERGENCIES OF NATURAL,: - 154

TECHNOGENIC, ECOLOGICAL COLOR. PEDAGOG, 6(5), 575-582. 2
24. Khoshimjon, Y. S., & Murodjon, U. Z. (2023). TRAINING SYSTEM FOR

‘ //
Dokyc, 1(1), 167-172.

"/ RECEIVING EVACUATION (EVACUATION) IN MERGENCY MODE. Hayuneii -

25. Yuldoshev, S. K., & Ismatillakhan, K. M. (2023). GLOBAL CLIMATE

) I “ CHANGE, CAUSES OF DEHYDRATION. Hayunwoii @oxyc, 1(1), 153-158.

5. 26.  Shaxboz xoshimjon o’g’li, Y., & Shohjohon, U. (2023). TABITY TUSDAGI <0
\ FAVQULODDA VAZIYATLARNI OQIBATLARINI BARTARAF ETISH TIZIMI -l 2

7 BO'YICHA O’ QITISH. Hayunwuii @oxyc, 1(1), 159-166.

27.  Khoshimjon, Y. S., & Ibrahimjon, N. L. (2023). THE MAIN CAUSES OF /. {0

H

NVIRONMENTAL DEGRADATION. Hosocmu obpasosanus: ucciedosanue ¢ XXI :
K exe,](lO), 1010-1014.

www.bestpublication.org 72



http://www.bestpublication.org/

PEDAGOG RESPUBLIKA ILMIY JURNALI

6-TOM6-SON/ 2023 - YIL/15-1YUN

(2023).

Khoshimjon, Y.

28.

CLASSIFICATION OF COMBUSTIBLE
THE FIRE PRESSURE AND THE FUNCTIONAL FUNCTION OF %

Paxmanos 11I. B. u ap. AXOJIMHN CEJI OKMMU BA CYB TOILIKWHU | ¢

BUILDINGS. Hosocmu obpazosanus: uccnedosanue ¢ X X1 gexe, 1(10), 1004-1009.

29.

’///__‘

BUJIAH BOFJIMK ®ABKYJIOLJA BASUATIIAPAA TYFPU XAPAKAT KWJIMIIT'A - ¢

7

(9]
(VIR

(VIR

(9]

()

TAUEPJIAII XAMJA YKTUILI TU3UMUNHU UYIITA KYUUIL //World of Science. —
023. -~ T.6.—Ne.5.—C. 205-211. Z

83
¢

T N
N A R4

7

(NI

7in
) i

A
o

>,.

73

www.bestpublication.org

£


http://www.bestpublication.org/

